
2026-2027 PLAN YEAR
JULY 1, 2026 TO JUNE 30, 2027 Making He althy Che aper

SUPPORT ?
�­���� Metlife.com
�­�� 866.492.6983

LEARN MORE
Scan QR Code 
or Visit Opehw.com

OPEH&W APP
Scan QR Code to install
the OPEH&W App

Use Attained Age of Employee or Spouse at
Coverage Start Date. Rate Updated
Annually Using Attained Age Each July 1st.

Employees Enrolling from EGID with Existing 
Coverage, Regardless of Age:  
     $4.80 for First $20,000 of Coverage 
     with Accidental Death Coverage, or
     $3.60 for First $20,000 of Coverage
     without Accidental Death Coverage
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$20,000 Minimum
$55,000 Increments thereafter
Max 5x gross annual pay up to $500,000
�­���� Term life does not build cash value
�­���� Conversion available at employment termination

Optional Accidental Death Coverage 
�­���� 24/7 Protection during work, rest, travel or play
�­���� Doubles coverage if employee dies accidentally
�­���� Coverage if employee loses a limb
�­���� Coverage if employee loses use of a limb 
�­���� Coverage if employee loses sight
�­���� Coverage if employee loses hearing

EMPLOYEE COVERAGE

$20,000 Minimum
$55,000 Increments thereafter
Max 50% of employee additional life coverage
�­���� Employee must have additional life coverage

SPOUSE COVERAGE

�­���� Last will & testament creation
�­���� Living will creation
�­���� Durable powers of attorney creation
�­���� Grief counseling
�­��  Estate resolution services
�­���� Funeral planning

INCLUDED SERVICES

$10,000 Coverage for $ 2, or
$20,000 Coverage for $ 4
�­���� One premium covers all children
�­���� Employee must have additional life coverage

CHILD COVERAGE

ADDITIONAL
LIFE COVERAGE


